
Job Opportunity 
 

Darien Public Works Department  
Seasonal Laborer 
(2023 Summer Season) 

 

 

Location:   Darien Public Works Department 

126 Ledge Road, Darien, CT 
 

Hours: 6:30 a.m. to 3:00 p.m., Monday – Friday (up to 40 hours per week) 

May 1, 2023 through August 31, 2023 (flexible) 
 

Compensation: $17 per hour 
 

Closing Date: Open Until Filled 
 

Equipment / Vehicles Operated: 

 Mowers (including commercial walk-behind), leaf blower, chain saw, weedwacker, power hedge 

trimmer and various hand tools. 

 Pickup truck, small dump truck (possibly with trailer) 

Duties include:                    

 Cuts grass and brush, uses weed wacker, trims shrubbery;  

 Picks up litter; empties garbage pails; 

 Member of ground crew working with wood chipper; 

 Mixes concrete;  

 Moves construction materials including bags of cement, sand, concrete block, brick, etc.; 

 Paints structures and buildings;  

 Patches potholes;  

 plants shrubs and trees; spreads topsoil and grass seed;  

 spreads sand by hand;  

 sweeps, mops and cleans floors, walls, toilets, etc.;  

 uses pick and shovel to excavate by hand; and  

 performs related duties as required. 
 

Minimum Qualifications:  

 a current Connecticut Motor Vehicle Operator’s license 

 ability to work long hours, exposed to the elements 

 some interpersonal skills;  

 some oral and written communication skills;  

 ability to use small tools and the simpler mechanical equipment;  

 ability to understand and follow written and oral instructions;  

 ability to utilize a computer. 



 

Application Procedure 
Applications (available www.darienct.gov, HR Dept. page) may be emailed to kdunn@darienct.gov (Reference 

“DPW Seasonal Laborer” in the subject line) or mailed to Ms. Karen Dunn, Human Resources Department, 

Town of Darien, 2 Renshaw Road, Darien, CT 06820.   

 
 

The Town of Darien is an equal opportunity employer and does not discriminate on the basis of race, color, religious 

creed, age, gender, gender identity or expression, national origin, marital status, ancestry, present or past history of 

intellectual disability, learning disability or physical disability, veteran status, sexual orientation, genetic information or 

criminal record. In compliance with the Americans with Disabilities Act, the Town will provide reasonable 

accommodations to qualified individuals with disabilities and encourages both prospective and current employees to 

discuss potential accommodations with the Town when necessary. 

http://www.darientct.gov/
mailto:kdunn@darientct.gov

